INTRODUCTION
Practitioners; (6) Dental Practitioners; (7) Accountancy Services; and (8) Tourism Professionals.
In the face of AEC, one important factor that needs to be prepared is the Human Resources (HR) factor or Indonesian labors.
Given that one implication of AEC implementation is the occurrence of competition in the labor market, especially in the scope of ASEAN countries. 
LITERATURE REVIEW
The theory used is GTZ (Deutsche Gesellschaft fur Technische Zusammenarbeit) in Milen (2006: 22) , illustrating that the capacity building process has three levels that should become the focus of analysis and process of change within an organization. The three levels are: (1) System/ Policy; (2) Organization or Institution; and (3) Individuals/ Human Resources. It can be seen in the figure below: GTZ in Milen, 2006: 22 This division of level is done to ensure that the focus of capacity-building is in the achievement of goals effectively and determination of steps of change process operationally, thus actually achieving the desired objectives. Similar to the GTZ concept, Leavit also describes the following levels of capacity building:
1. Individual level, including: knowledge, skills, competence, and ethics.
2. Institutional level, including: resources, management, organizational structure, and decision-making system.
3. System level, including: legislation and supporting policies.
For more details, the three levels of capacity building, according to Leavit in Djatmiko (2004) , can be seen in the following figure:
Figure 3.
Capacity Development Level
Source : Leavit in Djatmiko, 2004: 106. In a book entitled "Hand Book of Organizations", by Arthur L. Stinchombe in March, Douglas Norton, et.al, (2003: 20) found basic variables that can be assessed to affect organizational capacity. It is explained how the organization is able to achieve its objectives properly, highly determined by the abilities of the organization to manage the social and internal environment in which it lives. Douglas concludes that organizational performance in the process is affected by organizational capacity, internal environment and the external environment: 
Framework for Organizational Assessment
Source : Douglas Norton, et al, 2003: 20. In relation to organizational capacity building, Leavit in Djatmiko (2004: 106) , suggests that organizational capacity changes or development can be conducted through four approaches:
1. Structural Approach, emphasized on the organizational structure, especially changes in the organizational structure. 
RESEARCH METHOD
This research method employed descriptive qualitative. In the opinion of Bogdan and Taylor (1975) It can be concluded that the "agree" percentage in overall is 66% (variable relation with indicator) which accommodates the advantages of each percentage of the approach. Therefore the institutional level will affect the existing structure, the technology used, the personnel tasks, and the persons or behaviors & attitudes.
c. System Level
The System Level comprises of Legislation and Supporting
Policies. The conclusion of the findings on the field regarding the statement "agree" to the system level affected by all approaches is as follows:
1. 15 people answer system level is affected by structural approach with a percentage of 75%.
2. 12 people answer system level is affected by the technological approach with a percentage of 60%.
3. 11 people answer system level is affected by the task approach with a percentage of 55%.
4. 12 people answer system level is affected by person approach with a percentage of 60%.
Therefore, it is right on target that the role of Yogyakarta City Government in facing the AEC already is ready (the statement agreed to 63%). It is concluded that the system level is affected by 4 approaches. It Means that the "agree" statement answers that the "effect" lies in all approaches within the context of the capacity role of the Regional Government.
Factors affecting the role of regional government capacity
The findings on the field about the condition of the roles of regional government capacity are presented by the researcher below. 2. To overcome the competition, the objective of dissemination and empowerment is to achieve the provision of human resources capabilities. The focus of the Industrial World is the improvement of quality/ quantity of materials, knowledgeable human resources/ basic skills, adequate budget, strategic location/ within reach for outsiders, and time for production.
Meanwhile, the focus of the business world is to improve the quality of human resources, educational background, adequate capital and cooperation with relevant offices/ agencies.
b. Technology Approach
In the technological approach, it is now apparent that it is still relatively low. The lack of human resources is due to a lack of mastery of science and technology. 
Scheme of the Roles of Yogyakarta City Government in Technology Approach

Source: processed data
The researcher concludes that Yogyakarta City Government has undertaken technology approach, implementing dissemination and distribution of science and technology. In disseminating science and technology to the people, the local government provides information and news related to the training and job vacancy information to the society.
With the presence of science and technology in this era of globalization, one cannot deny that it will bring about negative impact from various aspects in the future, be it economic, cultural and information and communication aspect. For that, filtering is Finally, the third is the system level that is not fully supported by the parameters, although the overall system level is in line with the percentage of 63%. Nevertheless, the supporting policy parameters do not have significant relationship with the system level indicator.
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